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REGIONAL TRENDS

INDUSTRY TRENDS

OVERVIEW

Job ads recovered some lost ground in July, as they rose 1.3% 
following June’s 5.3% decline. This sees job ads 4.1% below 
their record level set back in May. But it is still too early to 
conclusively conclude that job ads have peaked in this cycle. 
Job ads can bounce around from month to month. That said, it 
is notable that the trend measure running through them eased 
0.4% in July, its first monthly slippage since September last 
year in the wake of Delta arriving in the country. 

Regionally diverse
There was certainly no uniformity in the change in monthly job 
ads across regions, with a wide range of ups and downs 
bookended by Taranaki’s 13% decline and Gisborne’s 15% 
increase. Many of July’s regional moves were in the opposite 
direction to those recorded in June. Despite the monthly 
volatility, job ads in all regions are higher than a year earlier.

Property market watching 
By industry, there was some further pullback in job ads among 
those connected to the property market. For example, July’s 
10% decline in ads for Design & Architecture adds to a similar 
sized fall in June. And job ads for Real Estate & Property eased 
another 1% showing no bounce from June’s 19% drop. In 
contrast, there was a 1% rise in job ads for Construction but 
this looks small in comparison to June’s 14% fall.

Human Resources in demand
Job ads for Human Resources & Recruitment rose 3% in July, 
keeping the trend at a relatively strong level. This is indicative 
of a still generally tight labour market with widespread reports 
of firms’ having difficulty finding required staff. That is no 
surprise given the latest official figures show an unemployment 
rate in Q2 of 3.3%, close to the previous quarter’s record low.

SEEK NEW JOB ADS
Jul-20 Jul-21 May-22 Jun-22 Jul-22

m/m % change 14.5 -0.9 2.0 -5.3 1.3

m/m % change (trend) 6.3 -1.1 0.6 0.0 -0.4

3m/3m -9.4 16.7 7.0 4.9 2.2

Ann % change (m/m) -31.3 83.1 16.4 6.5 8.8

Ann % change (3m/3m) -43.1 118.6 18.9 13.2 10.5

Ann % change (12m/12m) -20.5 27.1 40.6 33.1 27.7

Seasonally adjusted unless otherwise indicated
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July Lift

Job ads recover some ground in July after June’s dip

All regions have job ads higher than a year ago; mixed in July

Pullback in job ads connected to property market extends

Human Resources & Recruitment job ads remain high

MoM Change
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NZ Job ad Index Trend
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This document has been produced by Bank of New Zealand (BNZ). BNZ is a registered bank in New Zealand and is only authorised to offer products and services to customers in New Zealand.

Analyst Disclaimer: The Information accurately reflects the personal views of the author(s) about the securities, issuers and other subject matters discussed, and is based upon sources reasonably
believed to be reliable and accurate. The views of the author(s) do not necessarily reflect the views of the NAB Group. No part of the compensation of the author(s) was, is, or will be, directly or
indirectly, related to any specific recommendations or views expressed.

BNZ maintains an effective information barrier between the research analysts and its private side operations. Private side functions are physically segregated from the research analysts and have no
control over their remuneration or budget. The research functions do not report directly or indirectly to any private side function. The Research analyst might have received help from the issuer subject
in the research report.

New Zealand: The information in this publication is provided for general information purposes only, and is a summary based on selective information which may not be complete for your purposes.
This publication does not constitute any advice or recommendation with respect to any matter discussed in it, and its contents should not be relied on or used as a basis for entering into any products
described in it. Bank of New Zealand recommends recipients seek independent advice prior to acting in relation to any of the matters discussed in this publication.

Any statements as to past performance do not represent future performance, and no statements as to future matters are guaranteed to be accurate or reliable.

Neither Bank of New Zealand nor any person involved in this publication accepts any liability for any loss or damage whatsoever which may directly or indirectly result from any advice, opinion,
information, representation or omission, whether negligent or otherwise, contained in this publication.

USA: If this document is distributed in the United States, such distribution is by nabSecurities, LLC. This document is not intended as an offer or solicitation for the purchase or sale of any securities,
financial instrument or product or to provide financial services. It is not the intention of nabSecurities to create legal relations on the basis of information provided herein.

SEEK Disclaimer: The Data should be viewed and regarded as standalone information and should not be aggregated with any other information whether such information has been previously provided
by SEEK Limited (“SEEK”). The Data is given in summary form and whilst care has been taken in its preparation, SEEK makes no representations whatsoever about its completeness or accuracy. SEEK
expressly bears no responsibility or liability for any reliance placed by you on the Data, or from the use of the Data by you.
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